





GLENCOE

SMALL CITY & BIG FUTURE

GLENCOE CITY COUNCIL MEETING MINUTES
June 15, 2026 - 7:00 PM
City Center Ballroom

Attendees: Mark Hueser, Jon Dahlke, Scott Maynard, Paul Lemke, Cory Neid, Yodee Rivera
City Staff: Mark Lemen, Mark Ostlund, Haylie Kusler, Todd Trippel, Tyler Bruns
Other: Angel Hernandez, Rich Glennie, Christina Sanchez, Brody Bratsch, Jose Sanchez

. PLEDGE OF ALLEGIANCE AND MOMENT OF SILENCE
The meeting was called to order by Mayor Mark Hueser

. CONSENT AGENDA

Approve Minutes of the Regular Meeting of June 1, 2026

Approve Minutes of the Council Workshop Meeting of June 8, 2026

Approve Casey’s General Store #1688, 3.2 Off-Sale, 801 13th Street East, Glencoe

Approve Casey’s General Store #2010, 3.2 Off-Sale, 2101 10th Street East, Glencoe

Motion: Neid, seconded by Dahlke to approve consent agenda. Allin favor, the motion carries.
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. APPROVE AGENDA
Motion: Lemke, seconded by Neid to approve the agenda. All in favor, the motion carries.

. PUBLIC COMMENT (agenda items only) - None
. PUBLIC HEARINGS - None

. BIDS AND QUOTES - None

. REQUESTS TO BE HEARD
A. Resolution 2026-13 Approve Road Improvement Feasibility Report - Justin Black, SHE

Motion: Lemke, seconded by Rivera to approve Resolution 2026-13. Upon roll call vote, the following voted
Aye, Rivera, Dahlke, Maynard, Lemke, Neid. The following voted Nay, none. Where upon the resolution was

declared adopted and approved.
B. Hosting Soccer Camp at Oscar Olson Park - Angel Hernandez

Mr. Hernandez inquired about availability of space in one of the City’s parks to host a soccer camp. After

discussion, the conclusion was that he will use Oak Leaf Park.
C. Fiscal Host for Together We Are Glencoe — Mark Lemen, City Administrator

Motion: Lemke, seconded by Dahlke to approve The City of Glencoe becoming a fiscal host for Together We
Are Glencoe. All in favor, the morion carries. Council Member Rivera abstained from voting because she is a

member of the Together We Are Glencoe.



D.

Approval of Glencoe Police Depariment Labor Contract — Mark Lemen, City Administrator
Motion: Dahike, seconded by Maynard to table the Glencoe Police Department Labor Contract due to a typo
error. All in favor, the motion carries.

8. ITEMS FOR DISCUSSION - None

9. ROUTINE BUSINESS

A.
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Project Updates — Church updates - The sidewalk is open on 16" Street. We are working with our city
inspectors and structural engineers to determine if they have to do anything else.

Economic Development - None

Public Input - None

Reports - None

City Bills

Motion: Lemke, seconded by Rivera to pay City Bills. All in favor, the motion carries.

Motion: Lemke, seconded by Neid to close meeting to pursuant to Minnesota Statutes 13D.03 to discuss labor
relations matters, including a pending union grievance. All in favor, the motion carries.

Motion: Neid, seconded by Lemke to open the closed meeting to pursuant to Minnesota Statutes 13D.03 to
discuss labor relations matters, including a pending union grievance. All in favor, the motion carries.
Motion: Neid, seconded by Lemke to settie the grievance. All in favor, the motion carries.

Motion: Neid, seconded by Lemke to close the meeting pursuant to Minnesota Statutes 13D.03 to discuss
labor relations matters, including a pending union grievance. All in favor, the motion carries.

10. ADJOURN
Motion: Lemke, seconded by Dahlke to adjourn. All in favor, the motion catries.
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RESOLUTION NO. 2026-14
RECEIVING REPORT AND
CALLING HEARING ON IMPROVEMENT

WHEREAS, pursuant to resolutions of the council adopted February 17 and June 15, 2026, a
report has been prepared by Short Elliott Hendrickson Inc. (SEH®) with reference to the
improvement of the following streets:

Ford Avenue from 11th Street to approximately 350 feet north of 18th Street
Greeley Avenue from 13th Street to 18th Street

14th Street from Ford Avenue to Hennepin Avenue

15th Street from Ford Avenue to Hennepin Avenue

16th Street from Ford Avenue to Hennepin Avenue

18th Street (CSAH 2) from TFord Avenue to a point approximately 350 feet east (alley)
Pryor Avenue starting from a point approximately 900 feet north of 16th Sireet,
extending improvements north from that point approximately 750 feet

Fir Avenue from 19th Street to south of Basswood Street

16th Street from Glen Knoll Avenue to Fir Avenue

Park Street from Glen Knoll Avenue to Fir Avenue

Birch Avenue from 18th Street to approximately 380 feet south

and this report was received by the council on July 6, 2026, and

WHEREAS, the report provides information regarding whether the proposed project is
necessary, cost-effective, and feasible,

NOW THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF GLENCOE,
MINNESOTA:

1.

The council will consider the improvement of such streets in accordance with the report
and the assessment of abutting property and properties for which benefit can be attributed
for all or a portion of the cost of the improvement pursuant to Minnesota Statutes,
Chapter 429, at an estimated total cost of the improvement of $14,016,000.00.

A public hearing shall be held on such proposed improvement on the 20th day of July,
2026, at the Glencoe City Center at 7:15 p.m. and the city administrator shall give mailed
and published notice of such hearing and improvement as required by law.

Adopted by the council this 6th day of July, 2026.

Mayor

City Administrator
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LABOR AGREEMENT BETWEEN
CITY OF GLENCOE
AND

MINNESOTA PUBLIC EMPLOYEES ASSOCIATION
POLICE OFFICERS

JANUARY 1, 2026 THROUGH DECEMBER 31, 2028

Glencoe MNPEA 2026-2028 Labor Agreement i
City of Glencoe
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ARTICLE I. PURPOSE OF AGREEMENT

This Agreement is entered into between the City of Glencoe, hereinafter called the
Employer, and the Glencoe Police Officers represented by the Minnesota Public Employees
Association, hereinafter called the Union. It is the intent and purpose of this Agreement to:
Assure sound and mutually beneficial working and economic relationships between the
parties hereto; Establish procedures for the resolution of disputes concerning this
Agreement’s interpretation and/or application; and place in written form the parties’
agreement upon terms and conditions of employment for the duration of this Agreement.

ARTICLE 2. RECOGNITION

2.1

The Employer recognizes the Union as the exclusive representative under Minnesota
Statutes, Section 179A.03 Subdivision 7, for all essential Employees in the City of Glencoe
Police Department who are employed for more than fourteen (14) hours per week and more
than sixty-seven (67) work days per year, excluding the Police Chief, Captain, Lieutenant
or Supervisory Employee as defined by Minnesota Statute 179A.

22 The Employer shall not enter into any agreement covering terms and conditions of
employment with the Employees in the bargaining unit covered by this Agreement which in
any way conflicts with the terms and conditions of this Agreement, except through the
exclusive representative. Additional agreements for special assignment and memorandum
of understanding will require approval of the Employer and the exclusive representative.

2.3 Neither the Employer nor the Union shall discriminate against any Employee because of
race, creed, sex, sexual orientation, color, religious belief, political belief, or membership or
non-membership in the Union.

ARTICLE 3. DEFINITIONS

3.1  UNION: Minnesota Public Employees Association (MNPEA)

3.2  UNION MEMBERS: Members of the Union

3.3  EMPLOYEE: Member of bargaining unit covered by this Agreement

3.4 REGULAR EMPLOYEE: Employee who has completed the probationary period

3.5 PROBATIONARY EMLOYEE: Employee who has not completed the probationary

period

3.6 UNIONSTEWARD: Steward elected or appointed by the Union

Glencoe MNPEA 2026-2028 Labor Agreament 4
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3.7
3.8

3.9

EMPLOYER: City of Glencoe, or its representative

EMERGENCY: A sudden, unforeseen, and mutually unexpected crisis
that requires immediate action.

CURRENT CUSTOMARY The current regular, non-overtime, hourly

RATE OF PAY: rate of pay received by the employee in a usual pay
period. Includes fongevity, rank, and other non-
overtime adjustments.

ARTICLE 4. EMPLOYER SECURITY

The Union agrees that during the life of this Agreement it will not cause, encourage,
participate in or support any strike, slow-down, or other interruption of or interference with
the normal function of the Employer.

ARTICLE 5. EMPLOYER AUTHORITY

5.1

5.2

The Employer retains the sole right to operate and manage all manpower, facilities, and
equipment; to establish functions and programs; to set and amend budgets; to determine the
utilization of technology; to establish and modify the facilities, equipment, functions,
programs, budgets, technology, organizational structure, operations and services of the City;
to plan, direct, and control all the operations and services of the City; to determine the
methods, means, organization, and personnel by which such operations and services are to
be conducted; to select, direct and determine the number of personnel; to hire, promote,
assign, and transfer employees; to demote, suspend, discipline and discharge employees
consistent with Article 20.1; to lay off employees because of lack of work or funds; to assign
duties, tasks, jobs, hours, shifts and overtime to employees; to establish work schedules
shifts and hours; to contract for goods or services; to make and enforce reasonable rules and
regulations; to take any and all actions necessary to carry out the operations of the Employer
in situations involving disaster or emergency consistent with the terms and conditions
contained in this Agreement; and to perform any inherent managerial function not
specifically limited by this Agreement.

Nothing in this Agreement shall prohibit the Employer from subcontracting work
normally done by member of the bargaining unit.

ARTICLE 6. EMPLOYEE SECURITY

6.1

The Employer shall deduct from the wages of Employees who authorize such a deduction in
writing, or consistent with state law, an amount necessary to cover monthly Union dues.
Such monies shall be remitted as directed by the Union.

Glencoe MNPEA 2026-2028 Labor Agreement 5
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6.2

6.3

6.4

6.5

6.6

The Union may designate Employees from the bargaining unit to act as Steward and an
alternate and shall inform the Employer in writing of such choice and changes in the position
of Steward and/or alternate.

Stewards shall be permitted reasonable time to perform and discharge the duties which are
properly assigned to them under the terms of this Agreement. The Steward shall be
permitted reasonable time to process grievances without loss of time or pay during regular
working hours in accordance with Article 7.3 of this Agreement.

Identified business agents of the Union shall have the right to enter the facilities of the
Employer so long as said visits do not interfere with the job duties and responsibilities of an
Employee, nor the normal operations of the Employer.

The Employer shall make space available on the Employee bulletin board for the posting of
Union notice(s) and announcement(s). Employer will provide meeting space for the Union
at the City Center when requested.

The Union agrees to indemnify and hold the Employer harmless against any and all claims,
suits, orders or judgments brought or issued against the Employer as a result of any action
taken or not taken by the Employer under the provisions of this Article.

ARTICLE 7. . EMPLOYEE RIGHTS -- GRIEVANCE PROCEDURE

7.1

7.2

7.3

DEFINITION OF A GRIEVANCE
A grievance is defined as a dispute or disagreement as to the interpretation or application of
the specific terms and conditions of this Agreement.

UNION REPRESENTATIVES

The Employer will recognize Representatives designated by the Union as the grievance
representatives of the bargaining unit having the duties and responsibilities established by
this Article. The Union shall notify the Employer in writing of the names of such Union
Representatives and of their successors when so designated. Union Representatives may
present grievances, responses, and notices on behalf of the Employee (s) or the bargaining
unit.

PROCESSING OF A GRIEVANCE

It is recognized and accepted by the Union and the Employer that the processing of
grievances as hereafter provided is limited by the job duties and responsibilities of the
Employees and shall therefore be accomplished during normal working hours, only when
consistent with such Employee duties and responsibilities. The aggrieved Employee and a
Union Representative shall be allowed a reasonable amount of time without loss in pay when
a grievance is investigated and presented to the Employer during normal working hours
provided that the Employee and the Union Representative have notified and received the
approval of the designated supervisor who has determined that such absence is reasonable
and would not be detrimental to the work programs of the Employer.

Glencoe MNPEA 2026-2028 Labor Agreement 6
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7.4

7.5

7.6

7.7

7.8

7.9

PROCEDURE

Grievances, as defined by Section 7.1, shall be resolved in conformance with the following
procedure: An Employee claiming a violation concerning the interpretation or application
of this Agreement shall, within twenty-one (21) calendar days after such alleged violation
has occurred, present such grievance to the Employee’s Department Head.

Step 1- The Department Head will discuss and give an answer to such Step 1 grievance
within ten (10) calendar days after receipt. A grievance not resolved in Step 1 and appealed
to Step 2 shall be placed in writing setting forth the nature of the grievance, the facts on
which it is based, the provision or provisions of the Agreement allegedly violated, the
remedy requested, and shall be appealed to Step 2 within ten (10) calendar days after the
Department Head final answer in Step 1. Any grievance not appealed in writing to Step 2
by the Union within then (10) calendar days shall be considered waived.

Step 2- If appealed, the written grievance shall be presented by the Union and
discussed with the City Administrator Step 2. The City Administrator shall give the Union
the Employer’s Step 2 answer in writing within ten (10) calendar days after receipt of such
Step 2 grievance. A grievance not resolved in Step 2 may be appealed to Step 3 within ten
(10) calendar days following the City Administrator’s final Step 2 answer. Any grievance
not appealed in writing to Step 3 by the Union within ten (10) calendar days shall be
considered waived.

Step 3- If appealed, the written grievance shall be presented by the Union and
discussed with the City Personnel Committee Step 3. The City Personnel Committee shall
give the Union the Employer’s answer in writing within ten (10) calendar days after receipt
of such Step 3 grievance. A grievance not resolved in Step 3 may be appealed to Step 4
within ten (10) calendar days following the City Personnel Committee final answer in Step
3. Any grievance not appealed in writing to Step 4 by the Union within ten (10) calendar
days shall be considered waived.

Step 4- If appealed, the written grievance shall be presented by the Union and
discussed with the City Council Step 4. The City Council shall give the Union the
Employer’s answer in writing within ten (10) calendar days after receipt of such Step 4
grievance. A grievance not resolved in Step 4 may be appealed to Step 5 within ten (10)
calendar days following the City Council final answer in Step 4. Any grievance not appealed
in writing to Step 5 by The Union within ten (10) calendar days shall be considered waived.

Step 4A- If the parties are unable to reach agreement within ten (10) days after Step
4 meeting, the parties may mutually request mediation from the State Bureau of Mediation
Services. If resolution of the grievance is not reached through mediation, the parties shall
proceed to Step S.
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7.10

7.11

7.12

7.13

7.14

7.15

Step 5- A grievance unresolved in Step 4 and appealed to Step 5 by the Union shall be
submitted to arbifration and subject to the provisions of the Public Employment Labor
Relations Act of 1971. The selection of an arbitrator shall be made in accordance with the
“Rules Governing the Arbitration of Grievances™ as established by applicable State Law.

ARBITRATOR’S AUTHORITY

The arbitrator shall have no right to amend, modify, nullify, ignore, add to, or subtract from
the terms and conditions of this Agreement. The arbitrator shall consider and decide only
the specific issue(s) submitted in writing by the Employer and the Union and shall have no
authority to make a decision on any other issue not so submitted.

The arbitrator shall be without power to make decisions contrary to, or in consistent with,
or modifying or varying in any way the application of laws, rules, or regulations having the
force and effect of law. The arbitrator’s decision shall be submitted in writing within thirty
(30) days following close of the hearing or the submission of briefs by the parties, whichever
be later, unless the parties agree to an extension. The decision shall be binding on both the
Employer and the Union and shall be based solely on the arbitrator’s interpretation or
application of the facts of the grievance presented.

The fees and expenses for the arbitrator’s services and proceedings shall be borne equally
by the Employer and the Union provided that each party shall be responsible for
compensating its own representatives and witnesses. [f either party desires a verbatim record
of the proceedings, it may cause such a record to be made, providing it pays for the record.
If both parties desire a verbatim record of the proceedings the cost shall be shared equally.

WAIVER

If a grievance is not presented within the time limits set forth above, it shall be considered
“waived.” If a grievance is not appealed to the next step within the specified time limit or
any agreed extension thereof, it shall be considered settled on the basis of the Employer’s
last answer. If the Employer does not answer a grievance or an appeal thereof within the
specified time limits, the Union may elect to treat the grievance as denied at that step and
immediately appeal the grievance to the next step. The time limit in each step may be
extended by mutual written agreement of the Employer and the Union in each step.

CHOICE OF REMEDY

If as a result of the written Employer response in Step 4, the grievance remains unresolved,
and if the grievance involved the suspension, demotion, or discharge of an employee who
has completed the required probationary period, the grievance may be appealed either to
Step 5 of Article 7 or a procedure such as: Veteran’s Preference or Fair Employment. If
appealed to any procedure other than Step 5 of Article 7, the grievance is not subject to the
arbitration procedure as provided in Step 5 of Article 7. The aggrieved employee shall
indicate in writing which procedure is to be utilized - Step 5 or another appeal procedure -
and shall sign a statement to the effect that the choice of any one procedure precludes the
aggrieved employee from making an additional appeal through any other procedure.

Glencoe MNPEA 2026-2028 Labor Agreement 8
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ARTICLE 8. WORK SCHEDULES

8.1

8.2

8.3

8.4

8.5

8.6

The sole authority in establishing work schedules is the Employer.

Employees shall receive a total of 90 minutes break time per 10 hour shift and 60 minutes
of break time per 8 hour shift. Although the employee is entitled to the aforementioned, it is
understood breaks, and rest periods, are not always practical. The employee shall endeavor
not to exceed 60 minutes of break time at one time.

Employees shall not be scheduled to work more than twelve (12) consecutive hours except
in emergency situations as declared by the Chief of Police.

The normal work week shall consist of all compensated hours.

It is the policy of the Glencoe Police Departient that full-time employees be regularly scheduled to
work 80 hour pay periods, unless otherwise stated in the comparable work schedule. The department
head, or designee, may change the schedule of hours worked per day or per week.

Hours are accounted for by each employee through: hours worked on assigned shifts,
holidays, assigned training, and authorized leave time.

ARTICLE 9. VACATION

9.1

Regular Employees of the City of Glencoe shall be entitled to vacation benefits according
to the following schedules and rules. It is the policy of the City of Glencoe that no Employee
shall be entitled to vacation during the first year of employment, except for unpaid leaves of
absence arranged in advance between the Employee and the Department Head and further
approved by the City Council. By completing each year of successful service for the City
of Glencoe an Employee shall earn vacation benefits to be used in the following year.
Employees terminating their employment with the City of Glencoe for any reason prior to
the completion of one full year’s service shall be deemed not to have earned any vacation
benefits. The term anniversary “Year” for the purpose of this policy shall commence from
the date of that particular Employee’s original (and creditable) employment with the City of
Glencoe.

Glencoe MNPEA 2026-2028 Labor Agreement 9
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92 Creditable Years of Service and Vacation Hours Schedule:

After Years of Creditable Service Hour Day

1 to 5 years 80

6 88

7 96

8 104
9 112
10 120
11 128
12 136
13 144
14 152
5 160
6 168
17 176
18 184
19 192
20 200

9.3  The following rules shall apply to Employee vacations: All vacation, with the exception of
the personal holiday found in Asticle 15.2, shall be arranged with the consent of the
Department Head and in advance of the vacation to be taken so that there is no disruption
of service to be supplied by the City of Glencoe. For the personal holiday found in Article
15.2, the employee requesting the floating holiday shall request the vacation to the
Department Head a minimum of two weeks prior to the requested vacation date, and so long
as only that employee and no other employee requests the same date for a personal holiday
under article 15.2, the Department Head shall approve the vacation. If another employee
requests the same date under Article 15.2, then the employee with the most seniority shall
be approved for the personal holiday, and the less senior employee(s) will retain the personal
holiday for future use, but will not be allowed to take it on that date.

9.4  All vacation earned in a year must be taken in the following Employee year or they shall be
deemed to be waived except that up to 80 hours of vacation time may be carried over at the
discretion of the employee. Any extenuating circumstances will be presented to the City
Council for their approval.

9.5  No Employee shall be entitled to receive cash pay, (less the required withholding and
deductions) in lieu of vacation except with the prior express consent of the City
Administrator. If the City Administrator denies the extension of the vacation time from one
year to the next, the Employee may present their matter to the City Council. Any extenuating
circumstances will be presented to the City Council for their approval.

Glencog MNPEA 2026-2028 Labor Agreement 10
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9.6

9.7

9.8

The Department Head shall endeavor to maintain a vacation schedule and encourage
Employees to make early arrangements each year for their vacation to avoid conflicts and
under staffing in any department. In case of conflicts, Employees with the most seniority
shall be given preference to Employees with less seniority. In all cases, however, the decision
of the Department Head shall be conclusive upon vacation scheduling,

In the event that an Employee’s work hour schedule changes, the Employee’s vacation will
change accordingly.

The Employer may frontload 80-hours of vacation upon hire for employee with employees
with less than I year of service. The vacation must be approved by the Department Head
prior to use.

ARTICLE 10. SICK LEAVE

10.1

10.2.

10.3

10.4

10.5

10.6.1

10.6.2

Regular and Probationary Employees shall earn sick leave benefits at the rate of eight hours
for each month of completed service (96 hours per year). Less than 40/hour week full time
employees shall accrue sick time on a prorated hourly basis. (i.e. 35 hour work schedule
earns 35/40 hours sick leave.)

Sick leave earned in any one month shall not be available for use until the following month.

Sick leave may be approved for an Employee who is unable to work by reason of illness,
injury; who would expose fellow Employees or the public to contagious or infectious
disease; for required medical or dental care,

Sick leave may be approved reasonable periods of time as the employee’s attendance may
be necessary to care for histher immediate family, on the same terms upon which the
employee is able to use sick leave benefits for the employee’s own illness or injury. For
purposes of this Subsection, immediate family shall include Employee’s spouse, parents of
spouse, brothers and sisters of spouse, and the grandparents, parents, stepparents, children,
sisters, brothers, and wards of the Employee.

Employees requesting sick leave under this Article shall make request by telephone one hour
or sooner prior to the start of his/her scheduled shift.

If an Employee becomes ill or disabled within the meaning of this Article while on vacation,
the vacation time shall be changed to sick leave for the peried of the illness or disability
upon satisfactory notice to the Employee’s supervisor. Such notice shall be provided as soon
as possible after the illness or disability occurs.

Employees shall be allowed to accumulate sick leave from year to year subject to a
maximum accumulated sick leave of 960 hours.
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10.6.3 Employees are eligible to receive a year-end pay back for accumulated sick leave accrued
during the calendar year. Pay back would be in December and will follow the schedule in
the city policy. Employees with less than 5 years of service shall be eligible at the discretion
of the City Administrator.

10.6.4 Any employee may voluntarily donate and transfer a portion of their accumulated sick leave
to any other employee that has exhausted their own accumulated sick leave. The Transferred
sick leave will be subject to the same restrictions as sick leave benefits accumulated by that
employee. Final review and approval of the transfer of sick leave will be made by the City
Administrator.

ARTICLE 11. BENEFITS UPON TERMINATION OF EMPLOYMENT

11.1.1 Compensation for unused vacation upon termination of employment with the City of
Glencoe shall be as follows:

A. The Employee shall be entitled to cash pay for any unused vacation earned from the
prior years’ service (less the required withholding and deductions) within a
reasonable time following that Employee’s termination of service with the City of
Glencoe.

B. That the Employee shall be entitled to cash pay for that portion of the vacation for
the following year earned by the current year’s service to the date of termination.
For example, if an Employee terminates his/her employment 247 days into an
employment year, he/she shall receive cash equal to 67% of the vacation he would
have been entitled to the year next following had he completed the current year’s
employment (247/365 = 67% x number of hours designated in the vacation.)

11.2  Any Employee covered by this Contract upon separation from the Department, shall be
granted such separation severance pay according to the following schedule. Said sick leave
benefits are to be computed at the regular base pay hourly rate in effect at the time of the
Employee’s retirement or position abolishment. The computation of an hourly rate for
salaried personnel shall be made on the basis of a forty (40) hour week. In the event an
Employee with at least five (5) years continuous service dies while so employed, his/her
heirs at law shall be entitled to an amount equal to the following schedule:

5 years experience or more 30% of accrued sick leave

10 years experience or more 40% of accrued sick leave
15 years experience or more 50% of accrued sick leave
20 years experience or more 60% of accrued sick leave

Above percentages are to be computed to a maximum of 120 days accrual.
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ARTICLE 12. BEREAVEMENT LEAVE

12.1

12.2

12.3

Funeral Leave up to a maximum of three (3) days may be authorized by the Department
Head in case of a death in immediate family, that is, spouse, children, brothers, sisters,
parents, grandparents, grandchildren, daughter-in-law, son-in-law, sister-in-law, and
brother-in-law of either the employee or spouse. Each request will be considered
individually by the Department Head and circumstances such as travel time involved,
responsibility of the employee for funeral arrangements, or administration of the estate, will
be considered. If additional leave is necessary, a Department Head may authorize the use
of sick leave or vacation time.

If an employee while on vacation or sick leave has a need to use funeral leave, the vacation
or sick time may be changed to funeral leave.

Funeral leave with pay from scheduled work days shall be provided up to a maximum of
one (1) day for the purpose of being a pallbearer at a Police Officer’s funeral.

ARTICLE 13. JURY DUTY

13.1

13.2

It is the policy of the City of Glencoe that after notice to the appointing, any employee shall
be granted leave with pay for:

A. Service upon a jury,

B. Appearance before a court, legislative committee, or other judicial or quasi- judicial
body as a witness in action involving the Federal Government, State of Minnesota,
or a political subdivision thereof, in response to a subpoena or other direction by
proper authority.

Any compensation other than for expenses received for Jury Duty shall be turned over to the
City.

ARTICLE 14. LEAVE OF ABSENCE

14.1

14.2

14.3

14.4

Requests for a leave of absence without pay shall be submitted in writing, and shall state
the reason for the leave and the length of time requested.

Requests for leaves of absence shall be submitted to the City Council. The Council will
consider such request at its next meeting, and will provide written authorization or denial
immediately after such meeting.

It is the policy of the City of Glencoe that an unpaid Maternity/Paternity Leave of absence
of up to six (6) months be granted to pregnant or adopting Employees with probationary or
permanent status when requested.

In special instances, where departments is unable to find a replacement for key staff

Glencoe MNPEA 2026-2028 Labor Agreement 13
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14.5

14.6

14.7

14.8

14.9

14.10

personnel and the mission of the department would be adversely affected by a 6-month
leave, a maternity/paternity leave of a minimum of twelve (12) weeks shall be granted.

The City of Glencoe will require thirty (30) days prior notice to determine the
commencement date and the duration of maternity/paternity leaves, the City Council shall
review each request on its individual merits, taking into consideration individual duties,
efficiency, health, and welfare of the Employee and child, or other relevant criteria.

The City of Glencoe shall provide two (2) weeks of paid parental leave to qualifying
employees following the birth of their child and/or adoption. A qualifying employee shall
mean any employee who’s significant other or personally has had a child. The entire paid
parental leave must be requested and used within twelve (12) months of the qualifying event.

Following childbirth or upon receiving the child when adopting and upon signifying his/her
intent to return with at least two (2) weeks notice and within the six (6) month leave of
absence period, and Employee shall be reinstated to their original job or to a position of like
status and pay. The City Council may require that the Employee produce medical
certification that he/she is fit for work before returning to the job.

Vacation and sick leave benefits may be used during the maternity/paternity leave by request
of the Employee.

Vacation and sick leave benefits will not accrue during unpaid maternity/paternity leaves.

Military leaves of absence shall be granted in accordance with the provisions of Federal and
Minnesota laws.

ARTICLE 15 HOLIDAYS

15.1

15.2

15.3

154

Full-time Employees will receive ten (11) paid holidays each calendar year.

Full-time Employees will receive one (1) floating holiday each calendar year of an amount
of hours equal to the individual officer’s individual shift, each calendar year to be used as a
day off in accordance with the rules applying to vacation found in Article 9.

Holidays shall be paid at the end of each calendar year and shall be paid on the first pay
period of December and at the time of termination, by separate check.

Regular Employees who work on the following holidays shali receive time and one-half (1-
1/2) their regular rate of pay for all hours worked on the holiday.

New Year’s Day Labor Day

Martin Luther King Day Veterans Day

President’s Day Thanksgiving Day

Memorial Day Day after Thanksgiving
Fourth of July Christmas Day

Glencoe MNPEA 2026-2028 Labor Agreement
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15.5

Juneteenth (Beginning in 2024)

If a holiday named above falis on a Sunday, the following Monday shall be observed or if a
holiday named above falls on a Saturday, the previous Friday shall be observed for those
Employees who work a regular Monday through Friday work schedule, the Employee will
be required to take the day off.

ARTICLE 16. INSURANCE

i6.1

16.1.1

16.1.2

16.1.3

16.1.4

16.1.5

16.2

The Employer shall provide the following insurance:

For the Employee, the current health care insurance as provided to other City Employees,
or its equivalent including short term, long term, dental, and life insurance at no cost to the
employee.

For the term of the contract the City shall provide the Employee and his dependents, the
current medical plan, as provided to other City Employees, or its equivalent including short
term, long term, dental, and life insurance. Medical insurance will be paid with 80% of the
premium cost to be covered by the employer and 20% of the premium cost to be covered
by the employee.

For 2025, the City will contribute $3,000.00 of the Deductible of Employee and $3,000.00
of the Dependent Deductible into a Health Savings Account (HSA); the HSA is owned by
the Employee and managed by a third party.

The City will pro-rate the employee and dependent HSA Contributions over the bi-weekly
pay periods.

The City Shall defend and indemnify any Department Employee for damages, including
punitive damages, claimed or levied against the officer or employee, provided that the
officer or employee: (1) was acting in the performance of the duties of the position (2) and
the officer’s conduct was not an exception to the legal duty of the employer’s to indemnify.

Employees shall be eligible for Minnesota Paid Leave (MPL) consistent with the terms
outlined in Minn. Stat. 268B.14 and City Policy. The Employer and Employee will share

the cost of the premium with each contributing 50%. The Employee's share is payable
through payroll deductions.

Employees may utilize accrued paid sick leave to supplement MPL not to exceed 100% of
the regular wage of the employee. In the event sick leave is exhausted, employees may
utilize other accrued paid leave to supplement MPL not to exceed 100% of the regular wage
of the employee.

Glencoe MNPEA 2(26-2028 Labor Agreement
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ARTICLE 17. SENIORITY, PROBATIONARY RIGHTS

17.1  All newly hired or rehired Employees shall serve a twelve (12) month probationary period,
during which time they may be terminated at the sole discretion of the Employer.

17.2  During the probationary period a promoted or reassigned Employee may be returned to his
previous position at the sole discretion of the Employer.

17.3  Upon completion of the probationary period an Employee shall become a regular Employee
within the meaning of this Agreement.

174 Any regular employee who is promoted, transferred, or reassigned shall serve a special
probationary period of three (3) months, during which time the Employee if unsuccessful on
probation, shall be returned to his or her previous position.

17.5  In the event of layoffs, recalls and transfers, the Employer shall base its decision upon the
employee’s seniority within the job classification.

ARTICLE 18. PROMOTION

18.1 Promotions, as used in this provision, means the advancement of an Employee to a higher
paying position or rank.

18.2 Whenever a job opening occurs in any existing job classification, or as a result of the
development or establishment of new job classification, a notice of such opening, describing
the position, shall be posted on the bulletin board for two (2) weeks. During this period,
Employees who wish to apply for the open position or job, including Employees on layoff,
may do so. The application shall be in writing and it shall be submitted to the Employer.

18.3  All applicants shall be given a promotional rating, and the promotional rating shall consist
of the following:

(a) A oral board and/or written examination;
(b} the applicants performance evaluation and
(c) length of service

18.4 The Employer shall promote the applicant with the highest rating.

ARTICLE 19. DISCIPLINE
19.1  The Employer will discipline Employees for just cause only.
Discipline will be in the form of:
oral reprimand;
Glencoe MNPEA 2026-2028 Labor Agreement

City of Glencoe



19.2

19.3

19.4

19.5

19.6

19.7

written reprimand;

suspension;
demotion; or discharge.

Both the Employer and The Union agree that the list of types of discipline is not meant to
imply a sequence of events that may be administered.

Suspension, demotions, and discharges will be in a written form.

Written reprimands, notice of suspension and notices of discharge to become part of an
Employee’s personnel file shall be presented in the presence of a Union representative, read
and acknowledged by signature of the Employee, The acknowledgment shall be compieted
within two (2) business days.

Employees shall have a right to examine their personnel file at reasonable intervals and times
during normal office hours in the presence of the Chief of Police or designee. An Employee
shall sign a written acknowledgement that he has examined his personnel file. Upon the
completion of his examination an Employee shall have the right to include a written
disclaimer of any adverse content in his personnel file. A denial of the right to include such
a written disclaimer in his personnel file shall constitute a grievance within the provisions
of Article 7 of this Contract and shall be processed according to said Article.

Discharges will be preceded by a five (5) day suspension without pay.
Employees will not be questioned concerning an investigation of disc1plma;y action

involving suspension, demotion, or discharge unless the Employee has been given an
opportunity to have Union Representation present at such questioning.

ARTICLE 20. WAGES

20.1 In 2026 and 2027, Employees will be paid according to the following steps.

Step 1 Step 2 Step 3
$41.84 $45.50 $49.17

In 2028, there will be a 3.25% general increase.

21.1 Employees assigned as School Resource Officer shall receive $2.00 per hour in addition to

their regular rate.

ARTICLE 21. COURT TIME

21.1

An Employee required to appear in court during his scheduled off duty time, in a criminal
case, shall receive at the Employee’s option a minimum of three (3) hours compensatory
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time off or cash at the employee’s current customary rate of pay. The employer may require
cash payment. An extension of early report to a regularly scheduled shift for Court
appearance does not qualify the Employee for the minimum guarantee provided by this
Article. If the Court appearance extends past the 3-hour minimum, the employee shali be
compensated at one and one-half their current customary rate of pay for each hour which
the Employee appears in court beyond the 3-hour minimum,

If a court appearance is required of an employee during the employee’s off duty time and
the court appearance is canceled, the employee will be given a twenty-four hour notice of
cancellation. If notification of cancellation is not given in the twenty-four hour time frame,
the employee will receive the above minimum hours. Proper notification of cowt
cancellation consists of a court cancellation notice being emailed to the employee’s work
email address, or confirmed oral contact with the employee, more than 24 hours prior to the
scheduled appearance. It is the employee’s responsibility to check their email to ascertain
whether the employee has received a cancellation notice.

21.2 An Employee required to appear in Court during his scheduled time off, in connection with
a civil case, shall be compensated by the party calling him as a witness, not the employer,
unless the City calls the employer as a witness.

ARTICLE 22, CALIL BACK AND SHOW UP PAY

An Employee called to duty during his or her scheduled off-duty time shall receive a
minimum of two (2) hours of pay at one and one-half (1-1/2) the employee’s current
customary rate of pay. An extension or early report to a regularly scheduled shift for duty
does not qualify the Employee for this (2) hour minimum. If the call back work assignment
and the Employee’s regular shift overlap, the Employee shall be paid the time and one-half
(1-1/2) rate until the employee’s regular shift begins, and the employee’s current customary
rate of pay for the duration of the employee’s regular shift. The preceding sentences
notwithstanding, if the irregular duty for call back is scheduled more than 14 days in
advance, the employee will receive a minimum of one (1) hour of pay at that employee’s
regular rate of pay.

ARTICLE 23. OVERTIME

All hours worked in excess of 80 in a pay period shall be paid at 1.5 times the employee’s
regular rate. If the Department must flex or adjust an employee’s regular work schedule with
Jess than 24 hours’ notice, hours worked outside of the regular work schedule shall be paid at
1.5 times the employee’s regular rate. The Employee must receive notification of any such
changes. For purposes of this clause, all paid leave time shall be included in the calculation
of hours worked.

The employee has the option to direct whether this pay will be in compensatory time or pay,
unless said employee has reached maximum accrued compensatory time, than pay will be

given. Compensatory time off shall be allowed according to law. An employee shall not

Glencoe MNPEA 2026-2028 Labor Agreement
City of Glencoe



accrue more than 60 hours of compensatory time.

For the purpose of computing overtime compensation, overtime hours worked shall not be
pyramided, compounded, or paid twice for the same hours worked.

In the case that an employee is called in on a holiday for which they are scheduled off, the
employee shall be compensated an additional 10 hours of pay or compensatory time at their
current customary rate of pay.

In the case when an employee is called during off duty hours, the employee shall be
compensated at their current customary rate of pay for the length of the phone call(s). An
officer claiming compensation for a phone call will provide documentation of the call and
case number to a supervisor.

The Field Training Officer (FTO) will receive 1-hour of OT in additional pay for shifts
conducting FTO duties.

ARTICLE 24. WAIVER

Any and all prior agreements, resolutions, practices, policies, rules, and regulations regarding
terms and conditions of employment to the extent inconsistent with the provisions of
Agreement, are hereby superseded.

The parties mutually acknowledge that during the negotiations which resulted in this
Agreement, each had the unlimited right and opportunity to make demands and proposals with
respect to any term or condition of employment not removed by law from bargaining. All
agreements and understandings arrived at by the parties are set forth in writing in this
Agreement for the stipulated duration of the Agreement. The Employer and the Union each
voluntarily and unqualifiedly waives the right to meet and negotiate regarding any and ali
terms and conditions of employment referred to or covered in this Agreement or with respect
to any term or condition of employment not specifically referred to or covered by this
Agreement, even though such terms or conditions may not have been within the knowledge
or contemplation of either or both parties at the time this Contract was negotiated or executed.

ARTICLE 25. SAVINGS CLAUSE

This Agreement is subject to the laws of the United States, the State of Minnesota, McLeod
County, and the City of Glencoe. In the event any provision of this Agreement shall be held
to be contrary to the law by a court of competent jurisdiction from whose final decree or
judgment no appeal has been taken within the time limit provided, such provision shall be
voided. All other provisions of this Agreement shall continue in full force and effect. The
voided provision may be renegotiated at the written request of either party.

ARTICLE 26. REIMBURSABLE EXPENDITURES
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26.1

26.2

26.3

26.4

26.5

The Employer will reimburse expenses incurred by employees for the City of Glencoe on
City business. All requests for reimbursement must be approved by the Department Head
and the employee must provide receipts verifying the expenses sought for reimbursement.
Whenever possible employees should seek the most effective means of transportation,
lodging, meals or any other reimbursable expenditure.

Mileage Expense will be reimbursed to the employee for the use of their private vehicles at
a rate which is set by the Internal Revenue Service. Accurate records must be kept regarding
point of origin and destination.

Conferences and training schools must be approved by the Chief of Police prior to
registration. Registration, lodging, meals and mileage are reimbursable with receipts.
Attending a non-approved conference or training would be at he employee’s own expense.
Any out of State travel for training must be approved by the City Administrator. The City
will respond to training requests within two weeks.

Meals will be reimbursed to the employee for actual cost of meals or food which is part of
a job requirement, outside the City of Glencoe. Receipts must accompany any meal or food
reimbursement. The amount allowed per day for meals is $90.00. The following is a general
guideline for the employee; breakfast approximately $20.00, lunch is approximately $30.00
and dinner is approximately $40.00 or a combination of two not to exceed $90.00 per day.
Gratuity payments of 15% may exceed the $90 limit. If meals are included with the
conference or fraining, this article does not apply.

POST License renewal: The employer agrees to pay full-time employee’s license fees upon
renewal.

ARTICLE 27. EDUCATION BONUS

An officer who completes/attends forty (40) hours of additional police training on his own
time in a state approved training class during the contract year, or completes three

(3) credits of college work in the field of Law Enforcement with a grade of “C” or better
will receive tuition reimbursement. EMR training shall qualify for reimbursement. In the
event the officer does not complete the training course or receives a non-passing grade, the
officer will be required to reimburse the city for the cost of tuition.

ARTICLE 28. CLOTHING ALLOWANCE

All uniforms and equipment deemed necessary by the Chief of Police will be purchased by
the Police Department. All items purchased need prior approval by the Chief of Police or
designee.

ARTICLE 29. BODY ARMOR
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The Employer shall purchase and supply body armor to all Employees covered by this
Agreement.

ARTICLE 30. PAY PERIODS

Employees of the Police Department will be paid on a bi-weekly basis in accordance with
the Policy of the City of Glencoe.

ARTICLE 31. DURATION OF AGREEMENT

This Agreement shall remain in force and effect from January 1, 2026 until December 31,
2028, inclusive, and shall continue in effect from year to year thereafter unless either party
shall give sixty (60) days prior notice to any anniversary date of its intention to terminate or
amend the Agreement.

ARTICLE 32. RETURN OF CITY PROPERTY

Any member or members of the Glencoe Police Department, including member(s) of the
Union, who are not performing regular scheduled duties as a Glencoe Police Officer for a
period of (45) days or more, for any reason may be directed by the Department head to turn
in city owned equipment and uniforms.

ARTICLE 33. CITY PERSONNEL POLICY PRECEDENT

Any issues or procedures not addressed in this labor agreement between the City of Glencoe
and the Union, the City of Glencoe Personnel Policy will take precedent.

IN WITNESS WHEREOF, the parties hereto set their hands this , 2026
FOR THE CITY OF GLENCOE FOR MINNESOTA PUBLIC EMPLOYEES
ASSOCIATION—,
Yok
City Administrator Unfon Repregéntative
Mayor Steward
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CITY OF GLENCOE, MINNESOTA
REQUEST FOR COUNCIL ACTION

Agenda Item Number: Meeting Date:_July 6,, 2026
Attachments: Yes []No

Originating Department: Prepared By:

Glencoe Police Chief Padilla

Topic: Action Requested:

Full Time Police Officer Hire Carter Eiden as full time officer

Background/Justification:

The Glencoe Police Department is currently down one full time police officer. Carter has completed
his educational requirements to include skills. Carter has successfully completed a background,
physical, physical agility, and a psychological exam to work for our police department.

Carter has been working as our community service officer for the past year.

Consideration:

Backfill our remaining full-time positions we have available.

Fiscal Impact:
Hourly rate for step one officer is $41.84

Staff Recommendation:
I recommend the approval of Carter Eiden

Alternatives:

Option 1 Approve as presented
Option 2 Table hiring

Option 3 Deny hiring

Council Action:
Motion to approve, deny, or table

Attachments:
1- Resume




Carter G. Eiden

15588 Belgian Drive
Besile Plaine, MN 56011
(612} 398-5850

Cartaraiden73@gmait.com

OBJECTIVES

Motivated and dependable associate’s candidate seeking full- time position with Wright
County Sheriff's Office. Offering experience In law enforcement as a community service
officer and experience in the private security sector.

EDUCATION
Associates in police training and education, Expected in May 2026

Alexandria technical and community college, Alexandria, MN

RELATED EXPERIENCE

Glencoe Police Department--Glencoe, MN June 2025-present
Community service officer

o Assisted Officers

o Medicalcalls

e Vehicle accidents

o Animal complaints

o Parking enforcement
City Ordinance violations

L]

Alexandria tech security-~-Aiexandria, MN. September 2025-present



Security team member

¢ Building security

e Campus complaints

o Agsisting studsnis

¢ Creating and maintaining security logs

EMPLOYMENT HISTORY

Jims's apple farm—lJordan, MN May 2019-September 2025
l.aborer

e Assisted customers

e QOrchard maintenance

® Equipment maintenance
e Operating machinery

o Supervised other staff

CERTIFICATIONS AND TECHNOLOGICAL SKILLS

o Certified Emergency Medical Responder through the state of Minnésota since

January 2023 to present
o Experience using LETG and Zuercher cad systems

COMMUNITY AND PROFFESSIONAL ENGAGMENT
Alexandria tech Law enforcement club

e Member, fall 2024 to present
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CITY OF GLENCOE, MINNESOTA
REQUEST FOR COUNCIL ACTION

Agenda Iltem Number: Unkown_ Meeting Date:_July 6, 2026
Attachments: [X] vyes []No

Originating Department: Prepared By:

Glencoe Police Chief Padilla
Topic: Action Requested:
Policy Manual Approve Policy

Background/Justification:

Attached is a copy of our Lexipol Policy Manual. Lexipol designs policies for all the Sheriff's Offices in the
state as well as many cities. The manual has been reviewed by Lexipol’s legal team and the Glencoe PD
administrative staff.

Officers will have the ability to look at all policies on line and there is a daily test of the policies officers will be required to
take to ensure they understand our policies.

Consideration:

Approve policy

Fiscal Impact:
N/A

Staff Recommendation:
We are recommending approval of all policies.

Alternatives:

Option 1 Approve as presented
Option 2 Table policy
Option 3 Deny policy

Council Action:
Motion to approve, deny, or table

Attachments:
Policy Manual
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Glencoe Municipal Liquor Store
Profi¢ & Loss Statement for April 2026

[Sales i o]
Liguor 71,693.00
Beer 95,594.44
Wine 17.885.12
Other Merchandise 3,882.11
THC 5337.70
Total Sales 194,492 .37
[Cost of Sales |
Beginning Inventory 483,085.59
Purchases 154,651.69
Total Merch. Avail. for Sale 637,737.28
Less inventory Ending 495,231.13
Cost of Sales 142,506.15
Gross Profit on Sales 51,986.22
26.73%

[Operating Expanses

Sales Tax {Use tax)
Full-Time Employees
Full-Time Employees- Overtime
Part-Time Employees

MN Paid Leave

PERA Contributions

FICA Contributions
Medicare Contributions
Unempioyment Insurance
Health & Life insurance
Operating Supplies
Cleaning Supplies

Repair & Maintenance
Professional Services
Training

Computer Repair/Equipment
Telephone

Travel Expense

Advertising

Printing & Binding

Electricity

Natural Gas

Uniforms

Miscellaneous

Building & Structures {not fixed assets)

Sub-total
Insurance- Liguor, Property, Gen'l Liability
Depreciation
Audit
Worker's Comp

Bond Interest
Total Operating Expenses

115.00
17,385.31
0.00
8,438.36
40.73
1,912.71
1,689.60
371.75
226.31
3,618.38
4513.62
0.00
1,037.22
0.00
1,588.00
0.00
114.50
0.00
299.90
0.00
800.22
341.33
0.00
0.00

931.78
4,368.71
250.00
132.26
598.54

2,662.08
45,155.02

51,436.31

[Non-Operating Expenses/income

Interest Income

Miscellaneous

Sales Tax Variance

Cash Drawer +/-

Bad/Collected Checks
Total Non-Operating Exp.finc.

Net Income
Year-To-Date income

7743

332.10
470
13.74
0.00

977.88
52,935.68

427.97

Comparative Figures
Previous Year (2025)

Total Sales 199,161.64
Gross Profit on Sales 54,107.58
Total Operating Expenses 39,480.91
Total Non-Operating Exp.finc. 467.85
Net Income 15,094.52
Year-To-Date Income 89,745.16
Current YTD Cash Balance 132,700.54
Last Month YTD Income 51,957.80




INVOICE DISTRIBUTION REPORT BY VENDOR FOR CITY OF GLENCOE

EXP CHECK RUN DATES 06/12/2026 - 06/12/2026

POSTED
PAID
Invoice Invoice Check
GL Number Line Desc vendor Name Description Amount Number
Vendor: ALERUS
Fund: 101 General
Department: 000-000
101-000-000-231.000 Remittance ALERUS Remittance Check 1,834.20 16
Total Department 000-000 1,834.20
Department: 414-000 Administration
101-414-000-400.131 HEALTH & LIFE INSURANCE ALERUS CITY HSA CONTRIBUTION 491.38 16
Total Department 414-000 Administration 491.38
Department: 415-000 Finance
101-415-000-400.131 HEALTH & LIFE INSURANCE ALERUS CITY HSA CONTRIBUTION 368.53 16
Total Department 415-000 Finance 368.53
Department: 421-000 Police
101-421-000-400.131 HEALTH & LIFE INSURANCE ALERUS CITY HSA CONTRIBUTION 1,313.97 16
Total Department 421-000 Police 1,313.97
Department: 431-000 Street
101-431-000-400.131 HEALTH & LIFE INSURANCE ALERUS CITY HSA CONTRIBUTION 614.22 16
Total Department 431-000 Street 614.22
Department: 452-000 Parks and recreation
101-452-000-400.131 HEALTH & LIFE INSURANCE ALERUS CITY HSA CONTRIBUTION 614.22 16
Total Department 452-000 Parks and recreation 614.22
Total Fund 101 General 5,236.52
Fund: 601 water
Department: 000-000
601-000-000-400.131 HEALTH & LIFE INSURANCE ALERUS CITY HSA CONTRIBUTION 491.37 16
Total Department 000-000 491.37
Total Fund 601 water 491.37
Fund: 602 wwtp
Department: 000-000
602-000-000-400.131 HEALTH & LIFE INSURANCE ALERUS CITY HSA CONTRIBUTION 1,228.45 16
Total Department 000-000 1,228.45
Total Fund 602 wwtp 1,228.45
Fund: 604 City Center
Department: 000-000
604-000-000-400.131 HEALTH & LIFE INSURANCE ALERUS CITY HSA CONTRIBUTION 245.69 16
Total Department 000-000 245.69
Total Fund 604 City Center 245.69
Fund: 609 Liquor Store
Department: 000-000
609-000-000-400.131 HEALTH & LIFE INSURANCE ALERUS CITY HSA CONTRIBUTION 368.53 16
Total Department 000-000 368.53
Total Fund 609 Liquor Store 368.53

07/01/2026 04:00 Pm
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INVOICE DISTRIBUTION REPORT BY VENDOR FOR CITY OF GLENCOE

EXP CHECK RUN DATES 06/12/2026 - 06/12/2026

POSTED
PAID
Invoice Invoice Check
GL Number Line Desc Vendor Name Description Amount Number
vendor: ALERUS
Total Vendor ALERUS: 7,570.56
vendor: AMERICAN EXPRESS
Fund: 101 General
Department: 414-000 Administration
101-414-000-400.200 OFFICE SUPPLIES AMERICAN EXPRESS OPERATING SUPPLIES 68.63 189395
Total Department 414-000 Administration 68.63
Department: 421-000 Police
101-421-000-400.202 ACCESSORIES AMERICAN EXPRESS OPERATING SUPPLIES 506.35 189395
Total Department 421-000 Police 506.35
Department: 431-000 Street
101-431-000-400.200 OFFICE SUPPLIES AMERICAN EXPRESS OPERATING SUPPLIES 32.28 189395
Total Department 431-000 Street 32.28
Total Fund 101 General 607.26
Fund: 213 Park Improvement
Department: 000-000
213-000-000-400.599 CAPITAL OUTLAY AMERICAN EXPRESS OPERATING SUPPLIES 64.58 189395
Total Department 000-000 64.58
Total Fund 213 Park Improvement 64.58
Fund: 601 water
Department: 000-000
601-000-000-400.231 COLLECTION/DISTRIBUTION SY AMERICAN EXPRESS OPERATING SUPPLIES 212.09 189395
Total Department 000-000 212.09
Total Fund 601 water 212.09
Fund: 602 wwtp
Department: 000-000
602-000-000-400.200 OFFICE SUPPLIES AMERICAN EXPRESS OPERATING SUPPLIES 105.27 189395
602-000-000-400.231 COLLECTION/DISTRIBUTION SY AMERICAN EXPRESS OPERATING SUPPLIES 140.36 189395
Total Department 000-000 245.63
Total Fund 602 wwtp 245.63
Fund: 612 Airport
Department: 000-000
612-000-000-400.220 REPAIR & MAINTENANCE AMERICAN EXPRESS OPERATING SUPPLIES 19.94 189395
Total Department 000-000 19.94
Total Fund 612 Airport 19.94
Total vendor AMERICAN EXPRESS: 1,149.50
vendor: IRS
Fund: 101 General
Department: 000-000
101-000-000-228.000 Remittance IRS Remittance Check 10,495.33 17
101-000-000-228.100 Remittance IRS Remittance Check 17,543.66 17
Total Department 000-000 28,038.99

07/01/2026 04:00 PMm
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INVOICE DISTRIBUTION REPORT BY VENDOR FOR CITY OF GLENCOE

EXP CHECK RUN DATES 06/12/2026 - 06/12/2026

POSTED
PAID
Invoice Invoice Check
GL Number Line Desc vendor Name Description Amount Number
vendor: IRS
Fund: 101 General
Total Fund 101 General 28,038.99
Total vendor IRS: 28,038.99
Vendor: IUOE LOCAL #49
Fund: 101 General
pepartment: 000-000
101-000-000-232.000 Remittance IUOE LOCAL #49 Remittance Check 340.21 189396
Total Department 000-000 340.21
Total Fund 101 General 340.21
Total Vendor IUOE LOCAL #49: 340.21
Vendor: MINNESOTA CHILD SUPPORT
Fund: 101 General
Department: 000-000
101-000-000-234.000 Remittance MINNESOTA CHILD SUPPORT Remittance Check 502.07 189397
Total Department 000-000 502.07
Total Fund 101 General 502.07
Total vendor MINNESOTA CHILD SUPPORT: 502.07
vendor: MINNESOTA PUBLIC EMPLOYEE
Fund: 101 General
Department: 000-000
101-000-000-232.000 Remittance MINNESOTA PUBLIC EMPLOYEE Remittance Check 44.30 189398
Total Department 000-000 44 .30
Total Fund 101 General 44.30
Total vendor MINNESOTA PUBLIC EMPLOYEE: 44 .30
Vendor: PERA
Fund: 101 General
Department: 000-000
101-000-000-230.000 Remittance PERA Remittance Check 21,807.69 18
Total Department 000-000 21,807.69
Total Fund 101 General 21,807.69
Total Vendor PERA: 21,807.69
vendor: STATE OF MINN.- FINANCE DEPT.
Fund: 101 General
Department: 000-000
101-000-000-229.000 Remittance STATE OF MINN.- FINANCE DE Remittance Check 5,654.78 19
Total Department 000-000 5,654.78
Total Fund 101 General 5,654.78
Total Vendor STATE OF MINN.- FINANCE DEPT.: 5,654.78

Vendor: VISA
07/01/2026 04:00 PM
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INVOICE DISTRIBUTION REPORT BY VENDOR FOR CITY OF GLENCOE

EXP CHECK RUN DATES 06/12/2026 - 06/12/2026

POSTED
PAID
Invoice Invoice Check
GL Number Line Desc Vendor Name Description Amount Number
vendor: VISA
Fund: 101 General
Department: 414-000 Administration
101-414-000-400.311 TRAINING VISA TRAINING, POSTAGE, OFFICE SUPPLIES 640.00 189399
Total Department 414-000 Administration 640.00
Department: 415-000 Finance
101-415-000-400.200 OFFICE SUPPLIES VISA TRAINING, POSTAGE, OFFICE SUPPLIES 185.00 189399
101-415-000-400.309 COMPUTER SOFTWARE VISA TRAINING, POSTAGE, OFFICE SUPPLIES 289.90 189399
Total Department 415-000 Finance 474.90
Department: 421-000 Police
101-421-000-400.202 ACCESSORIES VISA TRAINING, POSTAGE, OFFICE SUPPLIES 447.36 189399
101-421-000-400.207 TRAINING SUPPLIES VISA TRAINING, POSTAGE, OFFICE SUPPLIES 229.52 189399
101-421-000-400.311 TRAINING VISA TRAINING, POSTAGE, OFFICE SUPPLIES 249.63 189399
101-421-000-400.406 CONTINUING EDUCATION & DUE VISA TRAINING, POSTAGE, OFFICE SUPPLIES 90.00 189399
101-421-000-400.417 UNIFORMS VISA TRAINING, POSTAGE, OFFICE SUPPLIES 207.01 189399
Total Department 421-000 Police 1,223.52
Department: 452-000 Parks and recreation
101-452-000-400.430 MISCELLANEOUS VISA TRAINING, POSTAGE, OFFICE SUPPLIES 87.79 189399
Total Department 452-000 parks and recreation 87.79
Total Fund 101 General 2,426.21
Fund: 223 Aquatic Center
Department: 000-000
223-000-000-400.311 TRAINING VISA TRAINING, POSTAGE, OFFICE SUPPLIES 51.08 189399
Total Department 000-000 51.08
Total Fund 223 Aquatic Center 51.08
Fund: 601 water
Department: 000-000
601-000-000-400.231 COLLECTION/DISTRIBUTION SY VISA TRAINING, POSTAGE, OFFICE SUPPLIES 189.32 189399
601-000-000-400.322 POSTAGE VISA TRAINING, POSTAGE, OFFICE SUPPLIES 23.20 189399
Total Department 000-000 212.52
Total Fund 601 water 212.52
Fund: 602 wwtp
Department: 000-000
602-000-000-400.311 TRAINING VISA TRAINING, POSTAGE, OFFICE SUPPLIES 814.34 189399
Total Department 000-000 814.34
Total Fund 602 wwtp 814.34
Fund: 604 City Center
Department: 000-000
604-000-000-400.210 OPERATING SUPPLIES VISA TRAINING, POSTAGE, OFFICE SUPPLIES 69.29 189399
Total Department 000-000 69.29
Total Fund 604 City Center 69.29
Total vendor VISA: 3,573.44

07/01/2026 04:00 PMm



INVOICE DISTRIBUTION REPORT BY VENDOR FOR CITY OF GLENCOE
EXP CHECK RUN DATES 06/12/2026 - 06/12/2026

POSTED
PAID
Invoice Invoice Check
GL Number Line Desc vendor Name Description Amount Number
vendor: VOYA
Fund: 101 General
Department: 000-000
101-000-000-233.000 Remittance VOYA Remittance Check 550.00 20
Total bepartment 000-000 550.00
Total Fund 101 General 550.00
Total vendor VOYA: 550.00

07/01/2026 (04:00 PM




INVOICE DISTRIBUTION REPORT BY VENDOR FOR CITY
EXP CHECK RUN DATES 06/12/2026 - 06/12/2026

OF GLENCOE

POSTED
PALD
Invoice Invoice | Check
GL Number Line besc vendor Name Description Amount Number
~—— TOTALS BY FUND --—-
101 Genaral 65,208.03
213 Park Improvement 64.58
223 Aguatic Center 51.08
601 water 915.98
602 wwtp 2,288.42
604 City Center 314.98
609 Ltiquor Store 368.53
612 Airport 19.94
Total For A1l Funds: 69,231.54

07/01/2026 04:00 em

ge:

6/6












































































































